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ORDINANCE ¥NO: 7H-1

7 QORDINANCE TO ESTABLISH OCCUPATIONAL SAFETY
& HEALTH PROGRAM, DE VlSﬁ RULES AMND REGULA-

TIONS, AND TO LROJL £ FO2 A DIRECTCR AND
NECESSARY PoRSONNEL bOD DAPLEMENTATION OF

SUCH PRCOGRAM

In compliance with Pub71c Chapter 561 of tha General Assembly
of the State of Tenn ses for the year 1972, the Town of Spring Hill
hereby establishes ”Thﬂ Occupational Safety and Hzalth Program for

its employees.

. ) ' * .
SECTION 1. BE IT ORDAINED BY THE BOARD OF THE TOWN OF_
SFRING HIIL , that there be and is hepeby,created é saftety and

health program for employees of thePown of Spring Hill, as follows:

TITLE:

—

This Section shall be. known as the ’Oﬂcupatwowal Safety
and Health Program for tha Employees of the Town of

Spring Hili LT

AUTHORITY:

Phe Town of Spring Hill heraby designates. The Mayor
hereinafter referrad to aé‘the UDirector” to establish

a safety and health progran in compliance with the

requﬂremﬂnts of the Tennsassee Occupational Safety and

' Health Act of 1972 and he is hereby given the authority

>to implement a plan which shall encompass the issues and stan-

dards which have been promulgated by applicable State

s§andar&s. |

This plan shall be at least as effective as the -
federal or state standards on the same issues and shall
iﬁclude the following:

(1) The Director or his authorized reprasantatives shall
have the right to enter at any reasonable Cime any
establishmént, construction siée, plant or other area,
wdbkpléce or enviroament where work is performed in tha

Pown of Spring Hill; and to inspsct and investigate

~
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(2)

(3)

(4)

(5)

(6)

(7)

any sucn place of employmant and all peftinent
conditions, prccessas, machinas, devicas, quipmant,

and materials_tharein, and to guastion privately any
suparvisor or employaa. |

The Diractor may issue-subpoenas te require ths
atrtandance and testiﬁony of witnesses and tha production

of evidence under oath for the purposs of confirming

or supplementing his findings.

The Director shall provide for'education and training

of personnzl for ‘thza administration of the program,

and he shall provide for the education and training

of all employeas of the town to the extent that same

is necessary for said employaes to recognize and raport

safety and health problems as defined in the applicable
standards.
All employees shall be informed of the policies and the

standards set forth by the Tennasses Occupational

_Safety‘and Health Ack.

All émployees of the town shall be inforﬁed of safety
hazards, exposure to t&xic or harmful matefials and
imminent danger situations that may occur in their
jobs.

The Director or his authorized representative shall
upon any aliegation of imminent danger immediately

ascertain whether there is a reasonabla basis for

l-—J

the complaint. He shall maka

o]

prelininary detamination

T

of whether or not the complaint appears to have merit.
ho

If such is thz2 case ha or his authorizad representativa

shall:

=

Any employes shall bes given the right to participate in
an investigation or inspzaction which involvas a safety

and/or health situation which concaras his work area.



(8)

(9)

(10)

(1)

(12)

(13)

(14)

()

Thza Dirscktor.shall establish a safety and health
training program dasignad to instruct each employae
in th2 recognition and avoidance of unsafs conditions

and ths regulations applicable to his work environment.
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an ermplcysze involved in a work related
accident. This notification will be dona as soon
after the fatality as posgible'but'not.to excesd

48 hours.

The Director shall set up a procadure for requesting

'a variance from the Tennassea Department of Labhor in

the event an opsration within the town doss not mest

the standards set by the Occupational Safety and

‘Hzalth Act and immediate action to alleviate the

discrepancy 1is not possible.

The Director shall establish and maintain a system

- for coliecting and reporting safety and health data

required under the Tennessee Occupational Safety and
Health Agt.

The Director shall apply this program to employges

of each administrative department, commission, board;‘

division or other agency of the Town of S¢ring Hill

The Director shall make an annual report to the'Com~

missioner of Labor for the State of Tennessee showing
the accomplishﬁants and progress of thewap of

Spring Hill in its Occupational Safety and Health
Program.

Tha Director shall provids a m2ans wheraby any émployee
may submit a report of wnat he feels is a safety and/or

healtn hazard To his immadiate supervisor and tha

Diractor without fzac of jeopardizing his job or



chances for future promotion. Such raports shall be

prasarvad and tha action thareon shall ba notaed on

ry

said raports and signed by the Diractor or his dasignazes.

1 adopt

l.—l

or sha

[}
Y3

(1S) In implementing the plan the Direc
tharein all the words and phrasés dasignated as
"definitioné” in thes Tenns3sas OccUpaﬁional Safety
and Health Pct, promulgated regulations and standards
tn=reunder.
(18) The Director shall submit'said plan tor tha Tenn Ssﬂé
Departmant of Labor for approval on or berore July.l‘,
1974 |
éECTION 2. BE IT FURTHER ORDAINED that said plan upon its
approval by the Tennessee Department of Labor shall becoma

7ill
£ Sprlng and at that tims shall becaoma

effective to thaTown o
- a part of this ordinance as fully and completely és if set out
herein. |
SECTION 3. BE IT FURTHER ORDAINED that if any secc1od,
‘subsection, seﬁhence, cWause, phrase, or poLL7on o; tbls ordinancs
is for any reason held 1nva11d or unconstitutionzal by any court
of compatent jurisdiction such portion shall be deemed a separate,

distinct and independent provision, and such holding shall not

affect the validity of tha remaining portions hereof.

SECTION 4 BE'IT VURTHER ORDAINED that this ordinance shall
be ei‘fective from and after its final passage, the public

welfare requiring it.

-~

Pagsed on lst. reading LPLM/, /Zf/7c79/
/ i .

Passed on 2nd. reading C;Lw«ﬂ g 157

Passed on 3rd. reading /Zlunﬁ,OZéyff;;E§/

A 0 Ao

RATPH P/ BOYD, JB{, Mayor

| &;%;%Z@422%2z215 5%94;7/%g£;4y5'~

MARVIN H. WRIGHT, Recor er
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PROPQSED
OCCUPATIONAL SAFETY AND HEALTH PROGRAM
FOR THE ’

POWN OF SPRING HILL, TENNESSEE



II.

PURPOSE AND COVERAGE

The purpose of this plan is to provide quidelines and procedures
© Town of Spring Hill
for implementing the Occupational Safety and Health

"Program for the employees, part-time or full-time, of each ¢ Towp

department, council, division, or agency of the Town of Spring Hill
DEFINITIONS

For the purpose of this program:

(a) "Commissioner of Labor" means the chief executive officer of
Tennessee Department of Labqr. This includes any person appointed,
designated, or deputized to perform the duties or to exercise the

powérs assigned to the Commissioner of Labor.

(b) "Commissioner of Public Health" means the chief executjve

officer of the Tennessee Department of Public Health, this
includes any person appointed, designated, or deputized to perform
the duties or to exercise the powers assigned to the Commissioner
of Public Health. , :
: Town of Spring Hill, Tennessee

(c) "Town" means the ' and shall in-

clude each towndeparcment, council, division, or agency of the

Town of Spring Hill, Tennessee

(d)” "Mayop" means the chief executive 0ff1cer des1gnated
Town of Snring Hill
by the to perform duties or to exercise powers

assigned so as to plan, develop and administer the Town of -Spring

Eiiij- Occupational Safety and Health Program. ‘

(8) "Employee" means any person performing services for the To@ of Spring
Hill : and Tisted on ToWBpayrolls either as part-time or

permanent, full-time employees.

(f) "Person" means one or more individuals, partnerships,

associations, corporations, business trusts, legal representatives



or any organized group of persons.
(g) "Act" means the Tennesssee Legislafion entitled "The Occupational
Safety and Health Act of 1972".
(h) "Standard" means an occupational safety and health standard
promulgated by the Stafe Commissioner of Labor or the State
Commissioner of Public Health which requires conditioné’or the
~ adoption or the use of one or more Qraétices, means, methods,
operations or processes reasonably necessary or appropriate tb
AproQide safe and healthful employment and places of employment.
(i) “"Establishment” or workb]ace means a single physical Tocation
‘where.businéss is cdnddcted or where services or industrial |
operations are performed. ‘
(j) "Appointing Authority" means any{Dbmqlofficial or group of
Véfficia]s haVing legally desighatéd_ powers of appointment, em-
p]éyment, or removal for a spec{fic department or commission.
Town of Spring Hill
(k) "Program" means the Occupational Safety and Health
Program. |
I1I. ORGANIZATION
A. The Mayor is designated as the chief executive officer
to perform duties or to exercise powers assigned so as. to
Town of Spring Hill
administer the Occupational Safety and Health
Program, |
1. The mayol' . may designate person or persons as he
deems necessary to carry out his powers, duties and
responsibilities under the Program.
2. Thet Mayor shall employ measures to coordinate

to the extent possible and activities of all departments

to promote efficiency and to minimize any inconveniences

N



under the Program.

The Mayor  may delegate the power to make in-
spections,‘prbvided procedures employed are as effec-
tive as those employed by the Mayor.

The Major may request qualified technical per-
éonnel from any section of Tdvnlgovernment to make or
assist in making Compliance inspections or invegti—
gations of a workplace as needed.

The Mayoi‘ shall prepare an annual report to the
Commissioner of quor to show .the accomplishments and
progress of thefﬂéﬁnl Occupational Safety and Health

Program.

The administrative head of each¥OWR department, council, di-

. vision or agency of the Tpvﬂlis responsible for implementing

the Safety and Health Program for the employees in the de-

partment, council, division or agency.

1.

The administrative head shall follow the orders and
directions of the ' Mayor  on issues involving
Occupational Safety and Health of its employees.

The administrative head shall comply with all abate-
ment orders or request a review of the abatement‘order
with the Mayor.

The administrative head should make periodic safety
surveys of the establishment under this jurisdiction
to become aware of hazards that exist and make an

attempt to immediately correct the observed hazards.

Responsibilities of the Mayor.

1.

Make periodic and follow-up inspections of all the



2.

N
establishments where town employees are émp1oyed, make
recommendatjons to correct ény hazards or exposures
observed, and make inspections as a result of complaints

submitted by employees.

v

Make such reports as are required for an
employer having no more than seven (7)
employees as specified in paragraph

50-550-116, Small Employers, Regulations

for Recordkeeping. and Reporting.



IV,

RIGHTS AND DUTIES OF THE TOWN '03“ SPRING HIIL
To

The rights and duties of the i.ﬁ?“inc]ude, but are not limited

to the fo]]owing provfsions;

(a) ‘The Townshall furnish to each of its ehp]oyees conditions of

. employment and a place of employment free from recognized hazards

that*are causing or are likely to cause death or serious injury or

harm'té employees. .

(b) TheTown'shall comply with occupational safety and health
standards or regulations promulgated pursuant to the Tennessee
Occupational Safety and Health Act of 1972.

(c) The Townshall assist the State Commissioner of Labor and
State Commissioner‘of Public Health in the performance of their
monitoring duties by supp]ying‘necessary information at all times.
(d) The TPown is entitled to participaté in the development of
standards by submission of comments on proposed standards,
participation fn hearings on proposed standards, or by re-
questing the development of standards, on a givén issue.

(e) The Townis entitled to such an order granting a variance
from an Occupationél Safety and Health Standard.

(f) The Town is entitled to protection of it's legally
privileged communications.

(g) The Town shall inspect all installations, departments, -
job sites and offices to 1nsuré the provisions of this program
are complied with and carried out.

(h) The Townshall notify and inform any employee who has been
or is being exposed to harmful material or agents (that are
biologically significant) of all pertinent information regarding

the exposure.



Al

('1') The Town shall notify and inform a]l"ccwn employees of their
righﬁs and duties under the Occupational Safety and Health Program.
RIGHTS AND DUTIES OF EMPLOYEES OF THE TOWN OF SPRING HIILL, TENNESSEE
Rights and duties of employees shall include but are not Timited

. to the following provisions:

~ (a) Each employee shall comply with occupational safety and health
standaras and all rules, regulations, and orders issued pursuant to
‘this program which are applicable Eo his or her own actions and con-
duct.

(b) Each employee shall be notified by the placing upon bulletin
boards or other places of common passage of any application for a
temporary order granting a variance from any standard or regulation.
(c) Each employee shall be'giQen the opportunity to participate in
any hearing which concerns an application for a variance from a
standard.

(d) -Any employee who may be adversely affected by a standard or
variance issued pursuant to this program may file a petition with
the Mayor, |

- (e) Any employee who has been exposed or is being exposed to

toxic materials or harmful physical agents in concentrations or

at levels in excess of that provided for by an applicable

standard shall be notified by theTowzlénd informed of such ex-
posure and corrective action befng taken.

(f) Subject to regulations issued pursuant to this program, ény
“employee or authorized representative of employees shall be given
the right to request an inspection.

(g) No employee shall be discharged or discriminated against

because such employee has filed any complaint or instituted or



VI.

or caused to be instituted any proceedings or inspection under or

relating to this program.

(h) Any employee who believes he orAshe has been discriminated

against or discharged in violation of these sections may, within
thirty (30) days after such violation occurs, have an opportunity

to appear in a hearing before the Town Board for assistance in

 giving relief.

(i) Nothing in this section or any other provision of this pro-

gram shall be deemed to authorize or require medical examination,

- jmmunication or treatment for those who object thereto on re-

ligious grounds, except where such is necessary for the protection

of the health or safety of others.

EDUCATION AND TRAINING

A.. Compliance Inspector

1. The Townwill arrange for the Mayor and/or

designated compliance staff to attend training seminars,
workshops, etc. ¢onducted by the State of Tennessee or
other state agencies.

2. TheTownwill furnish reference material, manuals etc.
deemed necessary for Qse in making a hazard analysis,
writing technical reports, and to assure top management
and other emp]qyees that hazards do exist.

B. A1l1 Employees
.The Pownshall establish a suitable safety and health train-
ing‘program designed to: |

1. Instruct each employee in the recognition and avoidance

of unsafe conditions and the regulations applicable to

his work environment to control or elimnate any hazards



or other exposures to illness or injury.

Instruct employees who are required to handle

poisons, caustiés, and other harmful substances, the safe
handling and use, and make them aware of the potential
hazards, personal hygiene, and persbna] protective
measures required. |

Instruct employees who may be exposed to environments

where harmful plants or aniﬁa]s are present, the dangers

- of the environment, how to avoid injury, and the first -

aid procedures to be used in the event of injury.

InstructAemployees required to handle or use flammable

1iquids, gases, or toxic materials in the safe handling

~ and use of these materials and made aware of specific
requirements contained in Subparts H, M, and other
applicable subparts of OSHA Standards.

(a) Instruct all employees required to enter into con-
fined or enclosed spaces as to the nature of the
hazards involved, the necessary precautions to
be taken, and in the use of protective and |
emergency equipment required. The Townshall com-
ply with all specific regulations that app}y to
work in dangeroﬁs or potentially dangerous areas.:

(b) For purposes of (a) above, "confined or enclosed
space" means any space having a limited means of
egress, which is subject to the accumulation of
toxic or flammable contaminants or has an oxygen
deficient atmosphere. Confined or enclosed spaces

include, but are not Timited to, storage tanks,



boilers, ventilation or exhaust ducts, sewers, under-
ground utility, tunnels, pipelines and open top spaces
more thén fdur (4) feet in depth such as pits, tubs,
vaults and vessels.

(c) The department head is responsible for requiring the
wearing of appropriate personal protective equipment in
all operations where there is an exposure to hazardous

, conditions.

VII. STANDARDS
The occubationai safety and health standards adapted for use in thé
town Occupational Safety and Health Program is the State of Tennessee's
Occupational Safety and Health Standards as developed under Section 6
"Developmeht'and_Promu1gation of Standards" of the State of Tennessee
.0ccupationé1 Safety and Health Act of 1972.
VIII. VARIANCE PROCEDURE

. The Mayor may apply for a variance as a rjesult of a complaint
form a suberintendent or department head or of his knowing of certain
exposurés or hazards. The Mayor * should definately believe that
a variance is needed and the Town Board should vote on the application
of a variance, before the épp11cation for a variance is submitted to the
Commissioner of Labor or Commissioner of Health,
The procedure for applying for a Variance to the adopted safety and
health standards as outlined in the State Occupational Safety and
Health Act of 1972 is as follows: |
(a) Either the Commissioner of Labor or the Commissioner of Public

Health may upon written application by thetown issue an order
granfing to the town a temporary variance from standards pro-

mulgated by such Commissioner under this Act. Any such order



(b)

(c)

(d)

shall prescribe thé“b%dctices, means, methods, operations, and
processes which the townmust adopt or use while the variance is
in effect and state in detail a program for coming into com-
pliance with the standard.

Such a temporary variance may be granted only after notice to
employees and interested parties and opportunity for hearing.
The variance may be for a period of no longer than required td
achieve compliance or one yéar, whichever is shorter. It may
be renewed only once; provided, however, that inithe case of

employers undertaking experimentaT programs in safety and

health, either programs in cooperation with state or federal

agencies or private programs approved by either Commissioner,
longer variances may be granted. Application for renewal of a
variancé must be filed in accordance with provisions in the
initial grant of the variance. |

An order granting a variance shall be issued only if the town
establishes (1) (i) that it is unable fo comply with the
standard by the effective date because of unavailability of
professionél or technical personnel or materials and equipment
required or necessary construction or alteration of facilities
or technology, (ii) that all available steps have beeﬁ taken
to safe guard thetovn1'semb]oyees against the hazards covered
by the standard, and (iii) that thetowmn has an effecti&é pro-
gram for coming into compliance with the standard as quick]y
as practicable; or (2) that thetown is engaged in an ékperi-
mental progéam as described in paragraph (b) of this section.
An application for a temporary variance shall contain:

(1) a specification of the standard or portion thereof from

in



(2)

(3)

(5)

(e)

which the employer seeks a variance.

A detailed statement of the reasons why the town is unéb]e to
comply with the standard supported by representations by
qua]ified‘personnel having‘firsthand know]edge of the facts
represented.

A statement of the steps the town has taken and will take
(with specific dates) to protect empioyees against the

hazérd covered by the standard.

A statement of when the town expects to comply and what

steps the town has or will take (with dates specified) to
come into tomp]iaﬁce with the standard.

A éértification that theffonnlinformed it's employees of

the apb11cation by giving a copy of it to their authorized
representatives, posting a statement summarizing the
application (to include the 1dcation of a copy available

for examination) at the places where employee notices are
normally posted and by other appropriate means. The
certification shall contain a descfiption of the means actually
employed to inform employees and that employees have been
informed of their right to petition the Commissioner for a
hearing. .

Upon receipt of an application for an order granting a
variance, the Commissioner to whom such application is
addressed may issue an interim order granting such a
variance, for the purpose of permitting time for an orderly

consideration of such application. No such interim order

‘may be effective for longer than one hundred and eighty

(180) days.
1



IX.

IMMINENT DANGER

A.

B.

Definition

(1)

(2)

Imminent danger means any conditions or practices in

any place of employment which are such that a danger exists
which could reasonably be expected to cause death or
serious physical harm immediately or before the imminence
of such danger can be eliminated through normal enforcemenf
procedures.

Serious physical harm is that type of harm thét would

cause permanent or prolonged impairment of the body in

that (1) a fart of the body would be permanently re-

moved (e.g., amputation of an arm, leg, finger; loss of

an eye) or rendered functionally useless or substantially
reddced in efficiency on or off the job (e.g., Tleg
shattered so severly that mobility would be permanently
reduced), or (2) a part of an internal bodily system would
be inhibited in its normal performénce to such a degree as
to‘shorten life or cause reduction in physical or mental
efficiéncy; e.g., lung impairment, causing shortness of
breath. On the other hand, breaks, cuts, bruises, con-
cussions, or similar injuries would not fit eithef of
these categories and would not constitute serious

physicaT harm.

Procedure for Handling Allegations of Imminent Danger.

°(1) General

Any allegation of imminent danger received shall be
handled in accordance with the following procedures:

(a) The Mayor or his authorized representative

12



shall immediately ascertain whether there is a reasonable
basis for the.compWaint.

(b) If the imminent danger complaint appears to have merit,
the Maydr L or hié auth‘om'ze'd representative shall
cause an immediate inspection of the}a11eged imminent
danger location. |

'C. Inspection.
(1) Scope.

(2) In an inspection conducted because of an alleged
imminent danger, the imminent danger situation shall
be inspected first.

(b) Any other inspection activity should take place cnly
after the imminent danger situation has been resolved.

(c) If, an imminent danger situation is a11eged or brought
to the attention of the Compliance Inspector during a
routine inspecfion, he shall immediately inspect the

‘ imminent danger situation and proceed with the pro-
cedures in this section.
(2) Procedures. |

(a) As soon as it is concluded that conditions or
practices exist which constitute an imminent danger,
the Compliance Inspector shall attempt to'have the
danger corrected through voluntary compliance. if any
employees appear to be in immediate danger, they sﬁou]d
be 1nforméd of the danger, and the supervisory per-
sonnel in charge should be requested to remove them
from the area of immediate danger.

(b) The administrative head of the workplace and his

LY



D.

authorized representative are responsible for
determining the manner in which he will abate the
danderous condition.

(c) The imminent danger shall be deemed abated if the
imminence of the danger has been elimated by removing
the employees from the area of danger or the con-
ditions or practices which resulted in the imminent
danger has been eliminated.

(d) A written report shall be made to the Mﬁyor
“describing in detail the imminent danger and its
Vabatement.g

Refusal to abate.

1. If abatement is refused, the Compliancé Inspector
shall immediately notify the Mayor - for assist-
ance in obtaining voluntary compliance.

2. The Mayor | shall take whatever steps are

necessary to achieve abatement.

X.  GENERAL INSﬁECTION PROCéDURES

A.

Advance Notiée of Inspections.

Generally inspections are conducted without advance notice of
inspection. This avoids giving supervisory personnel the
opportunity to make minor or temporary adjustments in an
attempt to create a misleading impression of conditions inlan
establishment. On the other hand, there may be occasions where
notice is necessary to éonduct an effective investigation.

When advance notice of inspection is given, such notice shall

also be given to the authorized representative of employees.

1A



Entry of the Establishment
(1) Inspections shall be made duriﬁg regular work hours,
| expectvas special circumstances may require.

(2) The Supervisory personnel shall cooperate with the

Compliance Inspector. Any fesistance encountered

by the Compliance Inspector shall be repdrted to the

Mayor '

Opening Conference
An opening conference is held with the superintendent, or
Department Head or his designated representative at
or near the worksigé. The Compliance Inspector states the
purpose of his visit and is to make an investigation to
ascertain whether the establishment is in compliance with
the City Occupational Safety. and Health Program.
Establishment Inspéction
A representative from the supervisory pgrsonne] and a re-
presentative authorized by the employees shall be given an
opportunity to accompany the Compliance Inspector during the
physical inspection of any workplace for the purpose of
aiding such inspection.
The city Safety and Health Program does not require that there
be an employee representative for each inspection. Employees
shall be given an opportunity during the inspection to br%ng
_hazardous conditions to the attention of the Compliance In-
spector. Where there is no authorized employee representative
"~ on the inspection, the Compliance Inspector shall consult with a

reasonable number of employees concerning matters of safety and

health in the workplace. Interviews of employees during the



course of the inspection when accompanied by an employee

representative may be made when such interviewé are essential

to the investigative technique. |

The Compliance Inspectpr may deny thé right of accomplishment

to any person whose conduct interferes with a full and ordér]y

inspection. In addition, the employee representative should
be advised that during the 1nspec£10n he should avoid dis-
cuésing with employees matters unrelating to the inspection.

Inspections, shall be such as to preclude unreésohab]e dis-

“ruption of. the operatiohs of the establishment.
E. GenéraT Inszructidns
(1) The Compliance Inspector may take the time to inspect
. all aspects of the operations at the establishment being
inépected.

(2) The primary aim of insﬁection is the enforcement of
safety and health standards. However, the Compliance
Inspector should ascertain whether the workplace has:
(a) A copy of the City Occupational Safety and Health

Plan available for inspection by employees com-
plied with the recordkeeping requirements.

(b) Given advance notice to employees if such notice
is required.

(c) During follow-up inspections, the Compliance
Inspectok should ascertain whether the employer
has complied with the citation posting requirement.

F. Closing Conference

Upon completion of an inspection, the Compliance Inspector

shall confer with the establishment representative, and advise

1A



him of all conditions and practices disclosed by the in-
spection which may constitute safety or healthAvio1at10ns.
Complaints or reports of violations received by the Com-
pliance Inspector during the inspection of the workplace.
It is encouraged that complaints or reports of violations
meet the formality requirements fqr such complaints.
However, should an imminent danger situation be reported
in a manner not meeting the‘forma1ity requirements, this
situation shall be included in the inspection of the work-

place.

-

XI. ABATEMENT ORDER

(a) If, upon an inspection or investigation, the  Mayor or

his authorized representatives, finds that any workplace 15
not in éomp]iance with any'standard or regulation, he shall,
with reasonable promptness, issue to the administrative head
responsible for the-workplace a written abatement order that
states the nature and Tocation of the violation; the standard
or regulation violated; the abatement and correction require-
ments; and'a period of time during which the workplace must
accomplish such abatement and correction. A copy of each
abatement order shall immediately be posted at or neaf each
location referred to in the‘abatement order and remain posted

until the alleged violation has been corrected or vacatéd.

XII. PENALTIES

1.

The Townshall not issue monetary penalties against any
administrative department, council, division, or other agency
of the Town for failure to comply with the safety and health
standards.

17



Any employee who willfully and repeatedly vio]qtes or causes
to be violated a safety standard, rule, regulation or order
shall be subject to disciplinary action by the appointing.
authority. The appointing authority has the power to ad-
minister discipline and it shall be his duty to take action
in one of the following ways:

{a) 0ré1 reprimand (b) Written reprimand
(c) Suspension ' (d) Termination

The employee that is being disciplined shall have.the right

Of appea‘[ to\ the Mayoz‘ ' and/OY‘ the Town Board.v

18





