
RESO1 UT iON

The city of Spring HiLL , Tennessoe , is committed to eliminating

d:iscrimination because of race, color, religion, sex or national origin and

iii 1 comply with Section 3 (Use of Small and Disadvantaged liusinesses and

hiving Loiier income Residents of the Project Area) , Equal Employment Opportunity

Act of i97Li (lit-Jiouse Equal Employment Opportunity), Executive Order 112116, as

amended by Executive Order ]137 (Equal Emuloyment Opportunity onì Esderal

Assisted Construction Contracts), and Exocutive Order li62 (Minority Entre—

,reneurahi p)

Notice of the policy wilL be placed in plain sight on the job location for the

benefit of interested narties and di I contractors and sul)—contractors 50

rioti fied. All Fijua] Onportunity Posters ulli be displayed as required.

RESPONS I HILI.TY

Jime Quirk , City Recorder, City of Spring Hill , with offices

located at McLemore Ave., Spring Hill , Tennessee , has been appointed

as Iquai Opoortunity Officer to coordinate the City of Spring Hill!s efforts to

acivi se and assist key personnel and staff, to officially serve as focal point for

complaints, and to submit required reports as needed.

.[NHOUSE PROGRAM UNOER SECTION 3

At oresent there are persons employed by the City of Spring Hill and of

tho’e enipl oyed 1O res :de within tht. City’s urn pci ate lirrii ts, xhf1e O)’ r e9i de

cnitside the corporate city limits. As vacancies occur and/or new positions are

created, the City of Spring Hill will made every effort to maintain at

[east the present perntg ].evel of employees working for the City and residing

wi thin the City’ S corporate limi ts.

A • The current employment of the City of SpringlU I I. by Department is

listed on the attached Exhibit A11 showing position, place of residence,

salary range, sex and race.

K. Projected Vacancies and [raining: The City of Spring Hill anticipates

dfl ciflhtU i ernpl oyee tui n nvei of ci einpIrees. P s this I ui n—ovr

occurs riary effort will he made Ib upgrade mployees from lower classifi—

cation positions. A registry will be maintained to screen all, appLicants

and to the greatest extent feasible to fill vacancies with qualified lower

income residents.

The City will, encourage all of the unskilled employees to better themselves

through Lrai ru ng programs adminastered by and any other

training program previously approved. Upon completion of said tialni ng

program the City wfi 11 make every effort to upgrade the emp:1.oyee wi Lb regards

to iub ci assi fi cation and responsib ii ties.

C • Ihit (i ty or Spli rig Iii 1,1 has 2 minor-ity empi.oyeea or iiuiniority

elflI)i cyuient. Women make uo of the City ‘a work f orce, or 1 empI oyces

As posi Lions become aval iabTethrongh termination and attrition, the City

wi ii make every effort to increase both its ad norILy and wuien employment

Percentage goals established by the City of Spring iI!Lll are reflected

on Ixhii.bi t f/Jl

All aers urine 1 ac ti 005 of the Ci Ly of Spri og 11:111 shall lie male on a uioiu-—

di scriminatory basis wi thuont regard to race, colov, religion, s ut nati unual

origin.

AF’F’i RMAI Vi; CUNIFoCI f 1J iN 1) PU B-—CU NTIUWT iNU

Anticija bed contracts inivolving federal. I ends Lu be awarded and to be b’id by tine

City cd Spring Hill are i :udi.ca ted on hxhulbi ty ,4 attached hereto aiid

made a pTrt of hereof0

All adv rtisennents for bids and conuracts i nvnl vi uig lederal funds wil I conita in

the required Pectiun 3 language as follows:



A • The work to be prf cored under this contract is on a project assisted

under a prograrir providing direct ledoral fl nairrol al assistance front the
I)epartrnent 0 f’ lInusmirg and Urban DeveLpirent, arid is subject to the require—

inients ot Section 3 of tire housing and 1J:i.ban 1)eveiopnient Act of 1968, as

amended, 12 U.S.C. l’(Thi. Section 3 requires that to the greatest extent
read bie opportunities for traini rig and employment be given lower income

residents of the City of’ Spring Hilt - and contracts for work in
ounnecti Ofl wi tit the proj cot be awarded to business concerns which are
located in, or owned in 5 us bantial oar L by persons residing in the

City Limits.

B. lire part] cc to this conLrac t will comply with the provisions of said
S ectiori 3 and tire regulations issued pursuant thereto by the Secretary of

housing and Urban 1)evelooment set forth in 2)4 CIR Part l3 and all applicable

rules and orders of’ the Department issued thereunder prior to the exe
coti on of this contract. The parties to this contract certify and agree
Lirat they are nuder’ no contractual or other disability which would prevent
them from omp].y ing wi tb these requirements

C • the contractor wU 1 send to each labor organizati on or representative of’

workers with whcih he has a coll ective bargaining agreement or other
contract or understanding, if arty, a notice advising the said labor organi.

zatLn or workers ‘ representaLve of his commitments under this Section 3
clause and shall post conies of the notice in conspicuous places available
to Clip! oynes and apr)Th cants for employment or training.

D Tire contractor will include this Section 3 clause iii every subcontract for’
woik in cornrLectl on with the project and wi ii, at, the dir’ec Lion of’ tire

applicant for or recipient of Federal financial assistance, take apn:ropr1a La

action pursuant to the subcontract upon a finding that the subcoritr actor is

itt violation of regulations issued by the Secretary of Housing and Urban

bevel opirrent, 2)i CF’S. Part l3. The contractor will riot subcontract with arty

sub—contractor where it has rio Lice or knowledge that the latter lies been found

in violation of’ regul atorrs under 2t CFR Part i3, and will not let any sub—
coritt’act, unLess the subcontractor iras first provided it with the requirements
of’ these regulations.

F. Compliance with tire provisi sioris of Section 3, the regulations set forth in
2)i CFR Part l3, and al. I applicable rules and orders of the Department, issued
thereurrdet nrior to the execirtien of’ tire contract, shall be a condition of

tire Federal ±‘ inaricial. assistance provided to the project, binding upon the
b)ohcant, or recipient for such assistance, its successors, and assigns.

t’aii.ure to fulfill these requirements shall surliject the appl icant 01’

x’eripl cut, its colftraciors and sucorrti’actors, its successors, and assigns
to those sanctions soeci tied by tire grant or loan agi’eenient or’ C ontract

t;tn’nuCI-r which Federal assistance is urnvi.ded, and to such sanctions as are
soecilied by 2)[ (DC Part. I

‘Ihe C I. ty ut Spi’i rig Hill. will us the tiUl) tlus.i cress Regi atry as [‘ar as

poss lb to to fill cube rrtvactrg needs • Tire City shall a iso seek out busirreasea
w I thi n Lire City Ilitrils nd I ut urn them ui their need to L on the £1111) Ilusi mess

Rgi stry.

A • the I .i ty shrni I I rr t’uiir cccli con ti’ar tot’ of the a.T’t’i ma ti ye a eLi on i’eqUi i’eruerut

nrd irirnirie compliance . All Ir ft’i rirrati ye Actiorra Plans sha I 1 he reviewed arid
a nir’ovtrd by the C ty or Swi flg 111 ii orior to awardi rig airy contiee L

1 nOd 0l)fl rig iOde)’iii tlii rd

Li • tire Ci ly of’ Srn’l rig Hil 1 wi It srhruni I all Ei’ecrui i’ed reports j time aiid

wi] t I risui’e tiraL all corrtractor’a dm1 siricunti’actors submit. r-apri m’ei reports
CS iretolemi

C • Ihe ut’ lOne en nil i’etc Lot’ in 11 assume i’es porisib Hi ty fit’ strbtrri asi on 1) t’ both the
pr’ lire contrric t, and n-iuub—eonrtr’ac I, A.t’t’jimima Live Action Plans

Pire s mbcnmntrric toi’a ‘ Aft’ i i’m Live Ar t]umr Plain sic irid be revi.eued for adeqirney

by Lire pT’lrre comitt’ac toi’ ant cvi deniced it wr’ I L.i ri ‘
ici’ to Suai.niri I ti imp tom

a p novel



• The prune contrat:tor and subcontractor ahail set forth a method for the

review of workforce needs, goals and recruitment methods.

• Workforce recruitment methods thai 1 be in compliance with the goals of t.he

Section 3 clause regarding i&pial Opportunity and notice of this policy will

be placed in plain view on the job location for the benefit of ail interested

parties.

• The prime contractor will specify all subcontracte indicating anticipated
dollar amounts and set forth goals and objectives, and where feasible award
suhcontracts to small and disadvantaged businesses form the City of
Jring Hill

-
_j the prime cnntvactor and subcontractor wiil to the

marimia extenfleasible notify qualified businesses of Spring !Ii]_ of
all pending contracts and/or subcontrac be.

• The prime contractor and s ubcontractors shafl determine the approximate
mampower needs on the basis of crafts needed for the completion of various
projects and through special outreach efforts make these needs known to

pub] ic and private recruitment services and to the maximum extent feasible

use lower income residents as trainees and workers (if qualified) to complete
various projects.

Al] personnel actions on the part of the prime contractor and subcontractor
shall be made on a nondiscriminatory basis without regard to race, color,
religion, sex or national origina. Racial mix of the total workforce wifl,
to the extent possible, reflect the racial mix of the City of fipring Hill .

ILbJ I’lL 1N(E CLARIFICATION

A fami] who resides in 5pjgjIifl and whose income does not exceed

80% of the median family i.ncäWTor11ie Wtate of Tennessee is considered to be

a lower income family. The median family income for the State of Tennessee is

$19,100; therefore a family whose income does not exceed $15,280 (80% of $19,100)

will be considered as a lower income family. Information on the attached
Kxhlbit I reflects the status of the City employees regarding lower income
consideratf&IW based on their salary paid by the City.

-_________

— ThhiefR&Eüiive Officer


